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DEPARTMENT OF MANAGEMENT
	SL.NO
	DETAILS OF THE EVENT

	1.
	TITLE OF THE EVENT
	 “Industrial Dispute Resolution: Experiential Role Play Activity”

	2.
	YEAR / ODD – EVEN SEMESTER
	2025 / ODD

	3.
	DAY AND DATE 
	29-12-2025
Monday

	4.
	VENUE
	407

	8.
	ORGANIZED BY
	DEPARTMENT OF COMMERCE & MANAGEMENT

	9.
	ORGANIZING SECRETARY
	Dr SUREKHA.M

	10.
	CO-ORDINATORS
	Dr SUREKHA.M

	11.
	PARTICIPANTS
	MBA Semester 1st  Semester

	12.
	NUMBER OF PARTICIPANTS
	35

	13.
	BRIEF SUMMARY OF THE EVENT
	Report Enclosed

	14.
	PHOTOS
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 Introduction
The “Industrial Dispute Resolution: Experiential Role Play Activity” activity of The Oxford College of Science, Arts, Commerce and Management organized during the  HR club hour. The session, led by Dr.M.Surekha, MBA 1st semester  students. The activity facilitates experiential and participative learning by enabling students to apply statutory provisions of the Industrial Relations Code, 2020 in simulated industrial dispute scenarios, thereby enhancing legal understanding, analytical ability, and professional skills in industrial relations management
 Description of the Event
The Industrial Dispute Resolution: Experiential Role Play Activity is a structured, participative learning exercise designed to provide students with practical exposure to the industrial dispute resolution framework under the Industrial Relations Code, 2020. The activity simulates a real-world industrial relations scenario wherein students assume the roles of key stakeholders, including management representatives, trade union leaders, employees, conciliation officers, and adjudicating authorities.
Through guided role enactment and moderated discussions, students analyze disputes related to retrenchment, notice requirements, compensation, and collective bargaining. The activity emphasizes the statutory process of conciliation, negotiation, and adjudication, enabling learners to understand the legal, ethical, and managerial dimensions of industrial conflict management.
This experiential approach enhances students’ analytical thinking, communication skills, negotiation abilities, and legal awareness, thereby preparing them for effective decision-making and compliance-oriented practices in professional HR and industrial relations roles


[bookmark: _heading=h.yg18xo47euw4]Outcomes of the Activity
· Applied Legal Understanding
· Enhanced Analytical Skills
· Improved Communication and Negotiation Skills
· Awareness of Stakeholder Roles

Conclusion
The Industrial Dispute Resolution: Experiential Role Play Activity effectively reinforced students’ understanding of the Industrial Relations Code, 2020 by translating theoretical provisions into practical experience. Through active participation and role enactment, students gained firsthand exposure to the processes of conciliation, negotiation, and adjudication, as well as the roles and responsibilities of key stakeholders involved in industrial dispute resolution.
The activity enhanced learners’ analytical, communication, and conflict management skills, while fostering awareness of legal compliance, collective bargaining, and ethical decision-making in industrial relations. It also sensitized students to the importance of maintaining industrial harmony and mutual cooperation between employers and employees.
Overall, the activity contributed significantly to outcome-based learning by equipping students with practical competencies essential for professional roles in human resource management and industrial relations, thereby aligning academic learning with real-world organizational practices.
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